


Company Problems Workmates’ Solutions

e Difficulty in communicating with deskless, </ Streamlined company wide messages sent immediately
remote and frontline workers to all employees through multiple mediums including SMS

e Lack of communication between and within v/ Create company, location and channels for each business
offices /teams unit and easily communicate across all business units

e Missing company culture, especially with v/ Fun, social features drive engagement and give employees
remote workers a hub to communicate

* Lack of company recognition or recognition v/ Develop a company specific recognition program and foster
inconsistent with company values peer-to-peer as well as manager-to-employee recognition

e Difficulty in ensuring new policies are reviewed v/ Workmates’ CMS allows you to securely store all important
by all employees and important company policies and other company documents in a central,
documents stored across multiple systems easy-to-find location and allows admins to send off new

policies for acknowledgement and signature

e New hires have trouble putting names to faces /' Company directory with preferred names, profile pictures,
company position, and contact info

“Interim Healthcare SLC needed HR technology, and we're pleased with the results we've gained from HR
Cloud'’s solutions for recruiting, onboarding, and employee engagement. Yet it's really an opportunity for all
Interim franchises. It would be so great if each franchise owner could implement similar solutions to replace

legacy systems that might not work as well as they should.”
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We'd love to chat with you more about how Workmates can support your business, please contact 310-658-5783




